TABLE 1

LONDON BOROUGH OF BROMLEY - LOCALISED PAY

PROPOSED ANNUAL PAY REVIEW MECHANISM

The staff falling within the scope of these arrangements are Bromley employees
under the Green Book, Soulbury Committee, and Bromley local grades including
Management Grade staff.

TIMESCALE ACTION
August/ Officers assemble the relevant information:
September e Affordability; inflation
e Market settlements elsewhere inc NJC
e Organisational performance
e Stakeholder views
e Staff representatives
October/ Officer led consultation meetings with Trade Unions to consider
November the information in the local context and to receive their annual
pay submissions.
December Officers present information to General Purposes and Licensing
Committee which makes recommendations to Executive and full
Council
December/ Recommendations considered by E&R PDS and Executive
January
Jan/Feb GP&L and Executive recommendations presented to full Council
which agrees amount and detail of any annual cost of living pay
increase and the amount to be allocated to a non-consolidated
performance payment “pot” to be included in the draft budget
Jan/Feb Consultation on the draft budget including with staff and staff
representatives
February Executive and full Council receive outcomes of consultation and
agree the budget
1 April Effective date of any cost of living increase




